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August 2, 1995

TO: ALL AGENCIES SUBJECT TO THE POSITION CLASSIFICATION ACT

Enclosed is th&996-1997 Biennium Three-Way Tabulation of Classified Pogfiitinse-Way Tab). This

manual contains an overview of Texas' classification and compensation system, the Position Classification
Act (Texas Government Code, Chapter 654), and the salary administration provisions contained in the
General Appropriations Act, House Bill 1, 74th Legislature, Regular Session, Article IX, Section 1. This
manual also contains illustrative examples of the application of classification, compensation, and salary
administration provisions; a copy of the 1996 and 1997 classified salagules; and listings of all
classified position titles. The classified positions are listed alphabetically, numerically by class
number, and numerically by salary group. These classes are listed in Article IX, Section 1 of the General
Appropriations Act and will be effective for the period from September 1, 1995, through August 31, 1997.

The Position Classification Act places the first-lingoaessibility for proper classification with each
agency. The General Appropriations Act, Article X, Section 1.4b requires a continual review of all
classified employments. This manual, as well as the HRIS Reclassification Procedures for Fiscal Year
1996, issued jointly by the Comptroller of Public Accounts and this Office, or tifiertdrStatewide
Payroll/Personnel System Year-End Close Procedures for Fiscal Year 1995, as applicable, are designed to
assist you in carrying out these responsibilities.

In an effort to reduce our printing costs, we have decreased the number of copies of the Three-Way Tab
distributed to agencies subjectto the Position Classification Act. We are now sending only one Three-Way
Tab to each agency. If a wider distribution is desired internally, we ask that your agency print
additional copies. In addition, the Three-Way Tab is available on diskette in WordPerfect 6.1. If your
agency wishes to obtain the Three-Way Tab on diskette, please send your written request with one 3 1/4
diskette to our Office. Our Office will return the diskette containing the Three-Way Tab to your agency.

Should you have any questions concerning the Three-Way Tab, please contact the StatdiGhassifica
Office, at (512) 479-4880.

Sincerely,

Donald P. McCanless, PHR
Assistant Classification Officer

DPMIjyt
SAO 95-145



OVERVIEW OF THE CLASSIFICATION AND COMPENSATION
SYSTEM IN TEXAS

The State Classification Office was created with the passage of the Position Classification Act of 1961
(Texas Government Code, Chapter 654). It places the State Classification Office in the Office of the State
Auditor and, as such, within the legislative branch of state government.

The Position Classification Act charges the State Classification Officer with two primary areas of
responsibility. The first is to "maintain on a current and accurate basis the Position Classification
Plan, advise and assist State agencies to insure equitable and uniform application of such Plan, assist
in personnel audits to assure conformity, and to make such recommendations . . . necessary and desirable
respecting the operation and improvement of the Position Classification Plan to the Governor and the
Legislature." The second is to "make periodic studies of salary rates paid in industry or other
governmental units for like or similar work performed in state government, and . . . report . . . findings
and recommendations for the realistic adjustment of state salary ranges to the Governor's Budget Office
and the Legislative Budget Board" preceding each regular session of the Legislature. A brief explanation
of how these responsibilities are carried out follows.

CLASSIFICATION

The maintenance of the Classification Plan is accomplished through two mechanisnihe Sitstte
Classification Office has the final responsibility for the content of the official state job descriptions

for each of the 1,148 classifications currently available for use. These class desarptievsewed

by user agencies on an annual basis for content revisions that may be needed. The appropriate revisions
are then made, and copies of any revised descriptions are distributed each September to the holders of the
Position Classification Job Description manuals.

Other changes to the Plan require approval of the Legislature to become effective. Requests to create new
classes, delete those no longer appropriate, reallocate salary group assignments of existent classes, and
change class numbers can originate either in the State Classification Office or in any of the state
agencies. If a request originates in one of the agencies, the State Classification Office is expected to
review the request and make a recommendation to the Legislature either concurring with, modifying, or not
concurring with the agency's proposal.

Second, the maintenance function includes a review of individual classified positions in order to ensure
compliance with the Act. This generally occurs in one of three ways. The first type of review consists
of a State Classification Office audit of classified positions to ensure they are properly classified.
This is accomplished on a whole or random sample basis, with the incumbents of the selected positions
completing a position classification questionnaire. The completed questionnaires are then reviewed by
a State Classification Office Analyst, and a portion of these are selected for on-site audits as needed
for the purpose of obtaining additional information and/or verification of reported information. The
second type of review is conducted in response to a request by an agency for assistance in resolving an
internal classification issue. This may be, for example, a result of a formal classifeqtieal

process instituted by the agency. Finally, the third type of review occurs when a request is made by an
agency to look at a group of jobs in either an organizational unit or the agency as a whole, and assist in



determining the proper classification of positions.

As the plan was originally established, all classes were ranked and slotted into salary groups based on
internal relationships and outside market data. The State Classification Office continues to take the
whole job approach when (1) recommending salary group changes to the Legislature and (2) when auditing
individual jobs or groups of jobs. The determination as to properfidasein is primarily based on

the comparison of the duties and responsibilities being performed to the official job description for the
classification assigned to the position. In determining whether an agency's classified positions are
appropriately classified, organizational reporting relationships and internal salary relationships are
also considered.

Individual agencies have the first-line responsibility, under the law, for ensuring proper
classification. Several of the large agencies use more complex systems in-house to determine proper
classification. In such cases, each agency is required to submit an annual report to the State
Classification Officer on its methodology used to comply with the Act. No matter what an agency does
internally to fulfill its classification responsibility, the final test of compliance lies with the Plan
approved by the Legislature.

COMPENSATION

The function of salary structure review is carried out through the analysis of several data sources. The
Classification Office participates in numerous local, state, and industry salary surveys. The final
reports for these surveys, as well as other survey sources, such as the BLS Metropolitan Area Survey and
the U.S. Chamber of Commerce Benefits Survey, are compared with state salary rates. This is accomplished
by matching appropriate state classifications with those reported in the surveys. Pay lines are then
constructed for the survey data and corresponding state data reflecting the overalticersfzd® of

the economy. This information, along with inflation rates, general wage trends, projections from major
econometridorecasters, turnover rates, the recruiting status of agencies, and projections for wage
increases are then compiled into a report with arecommendation to the Legislature for needed adjustments
to the classified salary schedule. The Legislature is then responsible for making the final determination
in the appropriations process as to how the salary schedule will be adjusted.

SALARY ADMINISTRATION

Salary administration provisions are also approved by the Legislature and contained Article IX, Section
1 of the General Appropriations Act. The Three-Way Tabulation of Classified Positions contains
illustrative examples of the salarynathistration provisions and lists the currently available classes

in three formats: alphabetically, numerically by class number; and by salary group. It is updated upon
the passage of each new General Appropriations Act.



TEXAS GOVERNMENT CODE
CHAPTER 654. POSITION CLASSIFICATION

SUBCHAPTER A. GENERAL PROVISIONS
Sec. 654.001. Short Title
This chapter may be cited as the Position Classification Act.

Added by Acts 1993, 73rd Leg., ch. 268, Sec. 1, eff. Sept. 1, 1993.

Sec. 654.002. Position Classification Plan

In this chapter, the position classification plan is the Texas Position Classification Plan, 1961, that
was filed with the governor, as changed under this chaptdrthat provides the salary structure for
specified state employments.

SUBCHAPTER B. POSITION CLASSIFICATION PLAN
Sec. 654.011. Application of Position Classification Plan

(&) The position classification plan and the salary rates and provisions in the General Appropriations
Act apply to all regular, full-time salaried employments in the state departiagaits;ies, or judicial
entities specified in the articles of the General Appropriations Act that appropriate money to:

(1) executive and administrative departments and agencies;

(2) health, welfare, and rehabilitation agencies;

(3) the judiciary, except for judges, district attorneys, and assistant district attorneys; and

(4) agencies of public education, but only the Central Education Agency, the Texas School for the
Blind and Visually Impaired, and the Texas School for the Deaf.

(b) Except as provided by this chapter, the position classification plan and the salary rates and
provisions in the General Appropriations Act apply to all regular, full-time salaried employments in
executive and administrative agencies of the state without regard to whether the money of the agency is
kept in the state treasury.



Sec. 654.012. Exceptions from Position Classification Plan
The position classification plan does not apply to:

(1) a constitutional officer or official,
(2) an elected officer or official;
(3) an officer appointed by the governor,
(4) the chief executive of a state agency;
(5) a teacher in public school, special school of the state, or state institution of higher
education;
(6) research personnel in state institutions of higher education;
(7) a medical doctor;
(8) a professional compensated for services on a fee basis;
(9) an hourly employee;
(10) a part-time employee;
(11) a temporary employee; and
(12) an employment excluded from the plan:
(A) by executive order of the governor; or
(B) at the direction of the legislature.

Sec. 654.013. Deferral from Position Classification Plan
Nonacademic employments in state institutions of higher education are deferred from the application of
the position classification plan until the governor orders or the legislature directs otherwise.
Sec. 654.014. Appointments to Conform with Position Classification Plan and General Appropriations Act
Each employment to which this subchapter applies shall conform to:

(1) the classes of work described in the position classification plan;

(2) the titles authorized by the plan; and
(3) the salary rates and provisions in the General Appropriations Act.



Sec. 654.015. Qualification Requirements and Specifications in Position Classification Plan
General qualification requirements or similar requirements in the position classification plan, including
specifications for experience, training, education, knowledge, skills, abilities, and physical
conditions:
(1) areonly meantto representthe qualifications commonly wanted by employing officers of the
state; and
(2) do not have the force of law.
Sec. 654.016. New Class or Kind of Work
(&) A governing board or a chief executive of an agency needing to employ a person in a class or kind of
work that is subject to but not described in the position classification plan shall notify the
classification officer of the situation.
(b) The classification officer shall, to permit the needed employment, promptly:
1) include the employment in an existing class description of work or provide a new class
description of work for the employment; and
2) set a salary range for the class.
(c) The classification officer shall notify the comptroller of the actions.
(d) An action of the classification officer under this section is subject to:
(1) any limitation efblished for the agency in the General Appropriations Act, including
limitations on the number of positions and amount of appropriations; and
(2) the approval of the state auditor with advice from the Legislative Audit Committee.
SUBCHAPTER C. CLASSIFICATION OFFICER
Sec. 654.031. Position of Classification Officer

The position of classification officer is in the office of the state auditor.

Sec. 654.032. Appointment of Classification Officer

The state auditor shall appoint the classification officer, subject to the advice and approval of the
Legislative Audit Committee.



Sec. 654.033. Qualifications of Classification Officer
To be eligible for appointment as classification officer, an individual must have:

(1) at least six years' experience in position classification or personnel management; or
(2) a period of experience equivalent to that described in Subdivision (1) in related work in
state employment that specially qualifies the person for the position.

Sec. 654.034. Salary of Classification Officer

The classification officer is entitled to the salary set by the General Appropriations Act.

Sec. 654.035. First Assistant Classification Officer

The classification officer, subject to the approval of the state auditor and the Legislative Audit
Committee, may appoint a first assistant classification officethtam the classification officer may
delegate the statutory powers and duties of the classification officer when the classification officer
is absent.

Sec. 654.036. General Duties of Classification Officer
The classification officer shall:

(1) maintain and keep current the position classification plan;

(2) advise and assist state agencies in equitably and uniformly applying the plan;

(3) assist in personnel audits to ensure conformity with the plan; and

(4) make recommendations that the classification officer finds necessary and desirable about the
operation and for improvement of the plan to the governor and the legislature.

Sec. 654.037. Salary Studies and Recommendations
The classification officer shall:

(1) make periodic studies of salary rates in other governmental units and in industry for similar
work performed in state government; and

(2) report the classification officer's findings and recommendations for adjusting state salary
ranges to the governor's budget office and the Legislative Budget Board not later than
October 1 preceding each regular session of the legislature.



Sec. 654.038. Personnel Audits; Notification and Voluntary Correction of Nonconformity

(a) The classification officer shall notify the chief executive of the agency in writing when a personnel
audit reveals nonconformity with the position classification plan or with prescribed salary ranges. The
notification shall specify the points of nonconformity.

(b) The chief executive is entitled to a reasonable opportunity to resolve the nonconformity by:
(1) reassigning the employee to a position title or class consistent with the work performed,;
(2) changing the employee's title or salary rate to conform to the plan and salary range; or
(3) obtaining a new class description of work and salary range.
Sec. 654.039. Report of Inaction
The classification officer shall make a written reporthaf facts to the governor and the Legislative
Budget Board if the chief executive of an agency does not comply with Section 654.038(b) before the 21st
day after the date of the classification officer's written notification.
Sec. 654.040. Action by Governor
In response to a report under Section 654.039, the governor:
(1) may determine, with the advice of the Legislative Audit Committee, the action to be taken to
resolve a nonconformity; and
(2) may direct the comptroller to not issue a payroll warrant for the appropriate employee or
position until the nonconformity is corrected.
Sec. 654.041. Examination for Compliance by State Auditor; Reports
The state auditor shall:
(1) examine or cause to be examined, in periodic postaudits of their expenditures and by methods
the auditor considers appropriate and adequate, whether departments and agencies are in

compliance with this chapter; and
(2) report the findings to the governor, the comptroller, and the Legislative Audit Committee.



Sec. 654.042. Assistance from State Auditor
The state auditor may provide assistance to the classification officer using money appropriated for that
purpose.
Sec. 654.043. Free Use of Comptroller's Data Processing Center
The classification officer may use, without charge, the comptroller's data procesgegto process
position classification information when the center is available.
SUBCHAPTER D. OTHER LAWS
Sec. 654.061. Construction With Other Laws

(a) This chapter does not affect the authority of a governing body or a chief executive of an agency under
another law to employ persons or promote or dismiss employees.

(b) This chapter does not authorize an increase in the number of positions in an agency or the amount of
appropriations to an agency set by the General Appropriations Act.

Sec. 654.062. Conflict with Laws Relating to Employee Merit Systems in Certain Agencies

Sections 654.015 and 654.061 do not abrogate statutory authorization for a state agency to operate under
an employee merit system as a condition for qualifying for federal grants-in-aid. A merit system agreed
to by a state agency and an agency of the federal government shall continue in effect, subject to
applicable state law.



EXCERPTS AND ILLUSTRATIVE EXAMPLES OF ARTICLE IX, GENERAL PROVISIONS
HOUSE BILL 1, 74TH LEGISLATURE (REGULAR SESSION)

The following provisions contained in the General Appropriations Act, Article IX, Section 1 (H.B. 1)
effective September 1, 1995 to August 31, 1997, and illustrative examples are provided to assist each
agency in determining the appropriate personnel actions taddeen under these provisions. This
information and the HRIS Reclassification Procedures, published jointly by the Comptroller's Office and
this Office, should be used when making personnel changes.

If there are any questions concerning these examples and their use, please call the State Classification
Office, 512-479-4880.

The provisions set forth in this and all other Articles of this Act are limitations on the
appropriations made in this Act. It is the purpose of the Legislature in enacting this bill only to
appropriate funds and to restrict and limit by its provisions the amount and conditions under which the
appropriations can be expended.

PROVISIONS RELATING TO THE POSITION CLASSIFICATION PLAN

Section 1. Except as otherwise specifically provided in this Act, expenditures of appropriations
for the salaries of employees in classified positions in all affected agencies appropriated funds by this
Act, other than institutions of higher education, university system offices, the Higher Education
Coordinating Board, and the National Research Laboratory Commission, shall be governed by and be in
conformity with the provisions of this Sectionciuding the following list of position classification
numbers, position titles, salaryogip allocations, and rates of pay in classification salary schedules
hereinafter provided. As used with respect to salary ranges, “minimum” means the lowest rate in a salary
range; “midpoint” means the rate designated as Step 4; and “maximum” means the rate designated as Step 8.

1. SALARY RATES FOR CLASSIFIED POSITIONS. Foreach fiscal year of the biennium beginning
September 1, 1995, within the limitation of funds available for salarieassified positions, annual
salary rates for classified positions shall be in accordance with the above Classification Salary
Schedules. Except as specifically provided by other provisions of this Act, salaries of state employees
who in August 1995 are in classified positions shall be converted to the salary schedule set forth in this
Act as follows:

a. For the fiscal year beginning September 1, 1995, the salary of an employee who in August
1995 is paid at a numbered salary step in salary groups 2 throwgfifahe converted to the salary
schedule for fiscal year 1996 in this Act at the same numbered salary step in the same salary group in which
paid in August 1995.



b. For the fiscal year beginning September 1, 1996, the salary of an employee, who in
August 1996 is paid at a numbered salary step in salary groups 2 through 21, shall be converted to the
salary schedule for fiscal year 1997 in this Act at the same numbered salary step in the same salary group
in which paid in August 1996.

2. SALARYWHENANEMPLOYEE CHANGES SALARY STATUS. Anermployeewhomoves, wihnanagencyor
transfers from one agency to another, from an exempt position to a classified position, shall receive an
annual salary rate in the proper salary group not to exceed the salary step equal to the current salary or
the next higher salary step rate.

QUESTION

1. An employee in Agency "A"who is occupying a position which is exempt from
classificationis paid $41,000 per year. On November 1, 1995, the employee
transfers to Agency "W" and is hired by the agency head in the classifigation
of Staff Services Officer Ill, which is in Salary Group 19. Atwhat step [nay
the head of Agency "W" pay the employee?

ANSWER

The agency head may place the employee’s salary no higher than Step(5 based
on the subsection 2 language.

QUESTION

2. An employee working in Agency X" who is occupying a position which is exg¢mpt
from classification is paid at the rate of $1,800 per month as of August 31,
1995. The agency moves the employee to the classified positign of
Journalist I, Salary Group 10 on September 1, 1995. At what step may the
agency pay the employee?

ANSWER

The employee’s salary may be placed no higher than Stegz8 ba thg
subsection 2 language.

10



If, prior to the change in status, an employee is receiving a salany rate
equal to a step rate within the appropriate salary group of| the
classification salary schedule, the employee shall receive no highef than
that salary step rate. If, however, an employee’s salary rate prior ffo the
change in status is between step rates in the salary schedule, thien the
employee shall receive a salary rate no hitjtnen the higher of the twp
steps.

3.  ADJUSTMENTS TO SALARY RATES FOR REALLOCATED POSITIONS.

a. Reallocation to a higher salary group -- an employee whose classified position is
reallocated by this Act to a higher salary group shall receive the step 1 rate in the higher salary group
or the rate which he/she would have received had his/her classified position not been reallocated,
whichever rate is higher; provided, however, an employee whose classified position is reallocated by
this Act to a higher salary group may have his/her salary adjusted not more than two steps higher than
otherwise provided by this section. Such additional adjustment shall be for the purpose of maintaining
desirable salary relationships among employees in the affected positions. However, in no case shall the
employee advance to a step number in the new salary group higher than the step number held prior to the
reallocation.

b. Reallocation to a lower salary group -- an employee whose classified position is
reallocated by this Act to alower salary group shall receive the annual rate which he would have received
had the position not been reallocated, not to exceed the step 8 rate of the lower salary group.

4. RECLASSIFICATION.

a. As provided in the Position Classification Act, a position may be reclassified to
another class of work in the Classification Plan as a result of classification audits or of program
reorganizations by executive heads, or to a new classification properly established by the Legislature.
Reclassification shall not be interpreted to mean a change in the employee’s duty assignment, but only
shall mean the proper definition of duties and classification of the position based on duties actually
performed by the employee; hence, a position shall be reclassified for the sole purpose of complying with
the requirement of the Position Classification Act. When reclassifications are determined to be
appropriate, they may be made on a monthly basis.

11



b. Review of positions on September 1 -- all state agencies subject to the Position
Classification Act shall review individual job assignments on September 1 of each fiscal year, and may
also review job assignments on a monthly basis, to insure that each position is properly classified.

C. If it is determined that, in compliance with the Position Classification Act, a
position should be reclassified talassification: (a) in a higher salary group, the salary rate of the
employee shall be determined in the same manner as prescribed above for reallocation to a higher salary
group, or (b) in a lower salary group, the salary rate of the emplogitdoe determined in the same
manner as prescribed above for reallocation to a lower salary group.

d. Each agency shall report to the State Classification Office the results of such reviews
and the approach used to comply with this subsection and in the event the approach taken is determined by
the State Classification Office to be inadequate, compliance audits to determine proper classification
shall be undertaken.

QUESTION

1. An employee, prior to September 1, 1995, is classified as an Accourtant I,
Salary Group 11, Step 2, at $1,779 per month. The agency head determines on
September 1, 1995, that the proper classification, in accordance with
subsection 4b., should be Accounting Clerk lIBalary Group 8. What
happens to this employee's salary as a result of being reclassifigd to a
classification in a lower salary group?

ANSWER
On September 1, 1995, the employee's salary must be $1,779 per month which

is the Step 8 rate for Accounting Clerk 11l in Salary Group 8. (This ig the
equivalent rate that would have been paid had the employee rema;F:ed in

Salary Group 11.) The agency would follow the HRIS/USPS Reason|Code
Procedures and process the reclassification using the appragpriate
“September only” HRIS position reclassification reason code of (D06.

Valid reason codes as defined in the HRIS/USPS Reason Code Procedures for
position reclassifications for September 1 reclasses only include 004, 005,
006, 007, 008, and 009.

12



QUESTION

2.

ANSWER

NOTE:

Referring back to QUESTION 1., what would happen to the same employee's

salary if the agency head determines on September 1, 1995, that thg
classification, in accordance with the basic lawusth be Accountant
in Salary Group 13?

The employee must be paid at least at the Step 1 rate of Salary Gro

 proper

Ip 13 at

arate of $1,961. This Stepdte is higher than the equivalent rate fhat

would have been paid had the employee not been reclassifig
classification in a higher salary group. In addition, thenay head mg
make a further adjustment upward not to exceed two steps for the pur
maintaining desirable salary relationships provided that this doe
advance the employee's rate to a step number in the new salary groy
is higher than the step number held prior to the reclassification.

this authority, the employee in this case could go to Step 2 of Salary
13. However, the employee could not go to Step 3 since that is a hig}
number than the employee held prior to the reclassification. The 3
would follow the HRIS/USPS Reason Cdel®cedures and process
reclassification using the appropriate “September only” HRIS pos
reclassification reason code of 004 or 005, as applicable.

Valid reason codes as defined in the HRIS/USPS Reason Code Proce

d to a
y
pose of
S not
p which
Under
Group
er step
gency
he
ition

jures for

position reclassifications for September 1 reclasses only include 00, 005,

006, 007, 008, and 009.

Annually, by separate letter, agencies are requested by the
Classification Office to provide information relating to the "appros
taken for the review of classified positions.

State
ich"
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QUESTION

3. Can an agency head process a reclassification other than on
September 1 to correct a misclassification?

ANSWER

Under subsection 4a., reclassifications are authorized on a monthly|basis.
Referring backto QUESTIONS 1. and 2., the answers to what happerjs to an
employee’s salary would remain the same except for the reason code|used to
processthereclassification. Agencieswould followthe HRIS/USPS Rgason
Code Procedures and process the reclassification using the apprppriate
“otherthan September only" HRIS position reclassification reason gode.
Thus, the appropriate reason code for QUESTION 1. is 044 and QUESTICOIN 2. is
022 or 024, as applicable.

Valid reason codes as defined in the HRIS/USPS Reason Code Procedures for
position reclassifications for the 1st day of any month, except the month of
September, include 022, 024, 044, and 026.

5. MERIT SALARY INCREASES. Itis expressly provided that agency administrators may grant merit
salary increases to classified employees whose job performance and productivity is consistently above
that normally expected or required. Such merit increases shall be subject to the following restrictions:

a. The Comptroller shall prescribe such accounting and reporting procedures as are
necessary to insure the availability of information reflecting each agency’s utilization of merit
increases.

b. It is the intent of the Legislature that merit salary increases be applied throughout
the classified salary groups utilized by each agency.

C. For an employee to be eligible for a merit salary increase, the following additional
criteria must be met: (a) the employee must have been employed by the agency in a classified position for
at least six continuous months prior to the award, (b) at least twelve months must have elapsed since the
employee’s last promotion, demotion, or meritincrease, and (c) agency criteria for granting merit salary
increases must include specific criteria and documentation to substantiate the granting of more than a
one step merit increase.

14



NOTE:
Procedures for granting merit salary increases are issued by the|State
Comptroller.

6. PROMOTIONS. Apromotion means achange in duty assignment of an employee within an agency from
a position inone classification to a position in another classification in a higher salary group
requiring higher qualifications such as a greater skill or longer experience, and involving a higher level
of responsibility. When an employee is promoted position in a higher salary group, he/she will
receive at least a rate one increment higher than his salary rate before promotion or the minimum rate of
the new salary range, whichever is higher, and may, at the discretion of the agency administrator, receive
an annual rate up to and including the rate designated by the same step number which designated his former
rate.

QUESTION

1. In December 1995, an employee classified as a Data Entry Operatgr 1l in
Salary Group 6, Step 6, at $1,470 per month, is promoted to a Datg| Entry
Operator 111, in Salary Group 8. What will the employee's step and manthly
rate be in Salary Group 8?

ANSWER

The employee may be placed in any step rate from Step 3 to Step 6 inglusive
in Salary Group 8 based upon the Promotion provisions.

7. DEMOTIONS. Demotion means a change in duty assignment of an employee from a position in one
classification to a position in another classification in a lower salary group. An employee whotsdlem
shall have his/her salary reduced at least to a rate one increment below the rate he/she received befor
demotion.

15



QUESTION

1. On January 1, 1996, amployee classified as a Clerical Supervisof Il,
Salary Group 7, Step 2, at $1,377 per montleimated to a Clerk Ill ir]
Salary Group 6. What will the employee's new rate be?

ANSWER

The employee's salary must be reduced at least to $1,337 per month, \yhich is
Step 3 of Salary Group 6 based upon the Demotion provisions.

8. SALARY REDUCTION FOR DISCIPLINARY REASONS. If a classified employee's performance so
warrants, the executive head may reduce his/her salary for disciplinary reasons to a step rate in the
designated salary group no lower than the minimum step rate. The employee's pay may be restored to any
step rate in the range up to and including his/her prior rate as such employee's performance improves

QUESTION

1. An employee is classified as a Cook Il, Salary Group 3, Step 7, at $1,261 per
month. On February 1, 1996, the department head reduces the employee's
salary for disciplinary reasons. To what step may the employee's salary be
reduced, and how may it subsequently be increased?

ANSWER

Based on the above provisions, the employee's salary may be reducefl to any
step rate in Salary Group 3 from Step 1 to Step 6 at the option of the @gency
head. The employee's salary may subsequently be restored to the Stgp 7 rate
by moving from the step to which he/she was reduced up to Step 7 at g single
advancement - or up on the basis of one or more steps at a time until|Step 7
is attained (e.g., Step 1 to 2; then 2 to 3, etc.).

9. REDUCTIONS IN FORCE. Notwithstanding agency rules, regulations, personnel handbooks or
policies, agencies undergoing statutorily mandated reorganizations may institute reductions in force
occurring as a direct result of the reorganizations.

16



10. SALARYLIMITEDTOMAXIMUMSTEP RATE. Nosalary adjustmentauthorized by this section shall
resultin an employee receiving an annual salary rate in excess of the maximum rate of the salary group to
which his classified position is allocated.

11. TEMPORARY ASSIGNMENT. Tofacilitate the work of the state agencies any classified employee
may, during emergencies or other special circumstances, be temporarily assigned to other duties for a
period not to exceed six months and during that time may receive the appropriate rate of pay. An employee
may be assigned to those duties for more than six months during a twelve month period. During a temporary
assignment, an agency may not: a) award a merit salary increase to the employee, b) promote or demote the
employee, or c) reduce the employee’s salary.

12. PART-TIME EMPLOYEES. Regular full-ime positions paid out of funds appropriated may also be
filled by part-time employees. In computing the salaries of these employeegethefrpay shall be
proportional to the rates authorized fioll-time classified employment or to the applicable exempt
position. It is further provided that part-time employees as described in this subsection shall be
subject to all of the provisions of this section.

13. HOURLY EMPLOYEES. ltis the intent of the Legislature that hourly employees shall receive
per hour rate increases proportionate to those provided in this Act for full-time salaried classified
employees.

14. SALARY SUPPLEMENTATION.

a. No employee holding a position classified in this Act under the authority of the
Position Classification Act or an exempt position for which the salary is specifically set in or pursuant
to this Act may receive a salary supplement from any source unless a specific grant of authority is
provided in this Act or as provided by general law.

b. None of the funds appropriated by this Act to departments, agencies and institutions
of higher education shall be expended for payment of salary to any person whose classified or exempt salary
isbeing supplemented from other than appropriated funds until a report showing the amount and sources of
salary being paid from other sources has been reported to the Secretary of State and Comptroller of Public
Accounts.

15. EXEMPTIONOFPOSITIONSBY THEGOVERNOR. Appropriationsmay be usedto pay the salaries of
positions exempted from the position classification plan by the Governor under authority granted in
Section 2. of the Position Classification Act, Section 654.012(12)(A), Government Code, with the
limitation that appropriations may be used only to pay the salaries of bona fide new positions established
to carry out duties in relation to programs, functions, etc., that were not anticipated and, therefore,
not funded under this Act. It is expressly provided that this authorization does not extend to the use of
appropriations to adjust the salary of any exempt position retitled solely for the purpose of adjusting
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salaries that have already been established either in or though this Act and any position exempted from
the Position Classification Plan by the Governor shall contain a certification that the exemption is for

a bona fide new position. No payment of funds for a position exempted by the Governor shall be made by the
Comptroller of Public Accounts until formal notification of the actiothef Governor to exempt the
position has been filed with the State Classification Officer and the Legislative Budget Board. A
position exempted by the Governor in the first year of this biennium may be continued and the NTE rate
established for the position may be adjusted the second year of the biennium at a rate no higher than the
rate set forth in this Act for adjusting classified positions.

16. DESIGNATION OF EXEMPT POSITIONS AND CLASSIFIED SALARY RATES.

a. Exempt positions and compensation rates authorized for fiscal years 1994 and 1995,
pursuant to Article V, Section 1, subsection 17.a., of Senate Bill 5, Seventy-third LegiBlatuégr
Session, as may be adjusted for any across-the-board salary increases authorized in that Act or in this
Act, are hereby reauthorized effective September 1, 1995 and shall receive compensation at a rate not to
exceed the amount established by this authorization.

The maximum compensation rate authorized by the preceding paragraph for an exempt position
not listed in a “Schedule of Exempt Positions” may be adjusted by the agency administrator in an amount
not to exceed 1.7% during any fiscal year. A maximum compensation rate adjusted pursuant to this provision
during fiscal year 1996 may be readjusted during fiscal year 1997 pursuant to this paragraph.

b.  Agencies covered by Section 1 of this article shall make employments of personnel in
accordance with the provisionstbe Position Classification Plan. Agencies may utilize classified
position titles as appropriate and may determine, at the time of initial employmentigetiey, the
step within the applicable salary pay group for personnel employed under the Position Classification Plan.
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QUESTION

1. An employee in Agency “A”who is occupying a position which is exempt from
classification is paid a salary of $60,000 a year and which is the maxjmum
compensation rate authorized effective September 1, 1995. Can the|salary
of this position/incumbent be adjusted and, if so, to what amount

ANSWER:

Based on the above provision, the agency administrator can adjust thé salary
of the position/incumbent so long as the adjustment does not exceefl 1.7%
during any fiscal year. Thus, the maximtims position’s/incumbent’y
salary may be adjusted to is $61,020 during fiscal year 1996.

UESTION:

2. What is the meaning of the language in subsection 16b. (classified ppsition
title employments) which states that ". . . the agency may determine||at the
time of initial employment by the agency, the stéghiw the applicablg
salary pay group . . ."?

ANSWER

It means that the agency may determine the step rate in the applicablg salary
group for the person employed in the case of:

. New Hires (or rehires)

. Interagency Transfers (provided the person occupied a classified
position in the former agency; if the person is transferring fo a
classified position from an unclassified position, then Article IX,
Section 1b. applies)

17. SCHEDULED EXEMPT POSITIONS.

a. A position listed in a “Schedule of Exempt Positions” shall receive compensation at
a rate not to exceed the amount indicated in that schedule.

b. In the event that the compensation rate for a position listed in a “Schedule of Exempt
Positions” is at a rate in excess of the maximum rate authorized for the same position by Senate Bill 5,
Seventy-fourth* Legislature, Regular Session, such adjustment shall not be construed as an award of a
salary increase to the individual occupying that position but shall be construed only as a grant of

* Legislative intent was 73rd Legislature. 19



authority to the agency governing board or commission to adjust the actual salary paid, within the
limitations contained in this Act.

C. An exempt position listed in a “Schedule of Exempt Positions” for which the term
“Group”, followed by an arabic numeral, is indicated, may receive compensation at a rate within the range
indicated below for the respective salary group indicated but not to exceed the amount indicated in the
agency “Schedule of Exempt Positions”, as determined by future legislative actions.

Scheduled Exempt Position Salary Rates

Group Minimum Maximum
Salary Salary

1 $ 36,000 $ 65,700

2 51,840 77,760

3 61,380 92,070

4 72,720 109,080

5 86,100 129,150

6 102,000 157,500
QUESTION
1. An agency head for Agency “Z” was assigned to Group 3 in the agency “Sghedule

of Exempt Positions,” and the not to exceed rate is set as $65,000 pger year
for fiscal years 1996-1997. The minimum salary is $61,380 and the maximum
salary is $92,070 for Group 3 as set forth in the “Scheduled Exempt Pq@sition
Salary Rates” above. However, the agency head'’s actual salary is $¢0,000.
Can the agency head'’s salary be adjusted to a salary within the rapge of
Group 3?

ANSWER
The agency’s governing board or commission may grant an increase i) salary

within the range of Group 3 but not to exceed the rate of $65,000 as
authorized in the agency’s “Schedule of Exempt Positions.”

18. PERSONNEL AND PAYROLL REPORTING PROCEDURES. Tofacilitate pre-audit of payrollsand
classification audits to assure conformity with the provisions of this Act, and to provide the Legislative
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Audit Committee with current information on employment and wage rate practices in the state government,
the Comptroller and the State Auditor shall jointly promulgate and issue uniform procedures for personnel
and payroll reporting for all state agencies.
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STATE OF TEXAS
CLASSIFICATION SALARY SCHEDULE
EFFECTIVE SEPTEMBER 1, 1995

SALARY
GROUP

2 (A)nnual
(M)onthly
3A
M
4 A
M
5A
M
6 A
M
7A
M
8 A
M
9A
M
10 A
M
11A
M
12 A
M
13A
M
14 A
M
15A
M
16 A
M
17 A
M
18 A
M
19A
M
20 A
M
21 A
M

1 2 3 4 5 6
11,976 12,336 12,708 13,092 13,464 13,860 14,256
998 1,028 1,059 1,091 1,122 1,155 1,188
12,708 13,092 13,464 13,860 14,256 14,676 15,132
1,059 1,001 1,122 1,155 1,188 1,223 1,261
13,464 13,860 14,256 14,676 15132 15576 16,044
1,122 1,155 1,188 1,223 1261 1,298 1,337
14,256 14,676 15,132 15576 16,044 16,524 17,052
1,188 1,223 1,261 1,298 1,337 1,377 1421
15,132 15576 16,044 16,524 17,052 17,640 18,192
1,261 1,298 1337 1,377 1421 1,470 1516
16,044 16,524 17,052 17,640 18,192 18,768 19,344
1,337 1,377 1421 1,470 1516 1,564 1,612
17,052 17,640 18,192 18,768 19,344 19,992 20,652
1421 1,470 1516 1564 1612 1,666 1,721
18,192 18,768 19,344 19,992 20,652 21,348 22,032
1516 1564 1612 1,666 1,721 1,779 1836
19,344 19,992 20,652 21,348 22,032 22,776 23,532
1612 1666 1,721 1,779 1,836 1,898 1,961
20,652 21,348 22,032 22,776 23,532 24,324 25,140
1,721 1,779 1,836 1,898 1,961 2,027 2,095
22,032 22,776 23532 24,324 25140 25980 26,832
1,836 1,898 1,961 2,027 2,095 2,165 2,236
23532 24,324 25140 25980 26,832 27,744 28,668
1,961 2,027 2095 2165 2236 2,312 2389
25140 25980 26,832 27,744 28,668 29,628 30,588
2,095 2,165 2,236 2312 2,389 2469 2,549
26,832 27,744 28,668 29,628 30,588 31,656 32,700
2,236 2312 2,389 2469 2549 2638 2,725
28,668 29,628 30,588 31,656 32,700 33,792 34,932
2,389 2469 2549 2638 2725 2816 2911
30,588 31,656 32,700 33,792 34,932 36,108 37,308
2,549 2638 2,725 2816 2911 3,009 3,109
33,792 34,932 36,108 37,308 38,544 39,816 41,160
2,816 2911 3,009 3,109 3,212 3318 3,430
36,108 37,308 38,544 39,816 41,160 42,528 43,992
3,009 3,109 3,212 3318 3430 3544 3,666
38,544 39,816 41,160 42,528 43,992 45420 46,968
3,212 3318 3430 3544 3666 3,785 3,914
41,160 42,528 43,992 45420 46,968 48,552 50,160
3430 3544 3666 3785 3,914 4046 4,180

14,676

1,223
15,576
1,298
16,524
1,377
17,640
1,470
18,768
1,564
19,992
1,666
21,348
1,779
22,776
1,898
24,324
2,027
25,980
2,165
27,744
2,312
29,628
2,469
31,656
2,638
33,792
2,816
36,108
3,009
38,544
3,212
42,528
3,544
45,420
3,785
48,552
4,046
51,864
4,322




STATE OF TEXAS
CLASSIFICATION SALARY SCHEDULE
EFFECTIVE SEPTEMBER 1, 1996

SALARY
GROUP

2 (A)nnual
(M)onthly
3A
M
4 A
M
5A
M
6 A
M
7A
M
8 A
M
9A
M
10 A
M
11A
M
12 A
M
13A
M
14 A
M
15A
M
16 A
M
17 A
M
18 A
M
19A
M
20 A
M
21 A
M

1 2 3 4 5 6
11,976 12,336 12,708 13,092 13,464 13,860 14,256
998 1,028 1,059 1,091 1,122 1,155 1,188
12,708 13,092 13,464 13,860 14,256 14,676 15,132
1,059 1,001 1,122 1,155 1,188 1,223 1,261
13,464 13,860 14,256 14,676 15132 15576 16,044
1,122 1,155 1,188 1,223 1261 1,298 1,337
14,256 14,676 15,132 15576 16,044 16,524 17,052
1,188 1,223 1,261 1,298 1,337 1,377 1421
15,132 15576 16,044 16,524 17,052 17,640 18,192
1,261 1,298 1337 1,377 1421 1,470 1516
16,044 16,524 17,052 17,640 18,192 18,768 19,344
1,337 1,377 1421 1,470 1516 1,564 1,612
17,052 17,640 18,192 18,768 19,344 19,992 20,652
1421 1,470 1516 1564 1612 1,666 1,721
18,192 18,768 19,344 19,992 20,652 21,348 22,032
1516 1564 1612 1,666 1,721 1,779 1836
19,344 19,992 20,652 21,348 22,032 22,776 23,532
1612 1666 1,721 1,779 1,836 1,898 1,961
20,652 21,348 22,032 22,776 23,532 24,324 25,140
1,721 1,779 1,836 1,898 1,961 2,027 2,095
22,032 22,776 23532 24,324 25140 25980 26,832
1,836 1,898 1,961 2,027 2,095 2,165 2,236
23532 24,324 25140 25980 26,832 27,744 28,668
1,961 2,027 2095 2165 2236 2,312 2389
25140 25980 26,832 27,744 28,668 29,628 30,588
2,095 2,165 2,236 2312 2,389 2469 2,549
26,832 27,744 28,668 29,628 30,588 31,656 32,700
2,236 2312 2,389 2469 2549 2638 2,725
28,668 29,628 30,588 31,656 32,700 33,792 34,932
2,389 2469 2549 2638 2725 2816 2911
30,588 31,656 32,700 33,792 34,932 36,108 37,308
2,549 2638 2,725 2816 2911 3,009 3,109
33,792 34,932 36,108 37,308 38,544 39,816 41,160
2,816 2911 3,009 3,109 3,212 3318 3,430
36,108 37,308 38,544 39,816 41,160 42,528 43,992
3,009 3,109 3,212 3318 3430 3544 3,666
38,544 39,816 41,160 42,528 43,992 45420 46,968
3,212 3318 3430 3544 3666 3,785 3,914
41,160 42,528 43,992 45420 46,968 48,552 50,160
3430 3544 3666 3785 3,914 4046 4,180

14,676

1,223
15,576
1,298
16,524
1,377
17,640
1,470
18,768
1,564
19,992
1,666
21,348
1,779
22,776
1,898
24,324
2,027
25,980
2,165
27,744
2,312
29,628
2,469
31,656
2,638
33,792
2,816
36,108
3,009
38,544
3,212
42,528
3,544
45,420
3,785
48,552
4,046
51,864
4,322




LIST OF CLASSIFIED POSITION TITLES EFFECTIVE SEPTEMBER 1, 1995
THE POSITION CLASSIFICATION ACT, TEXAS GOVERNMENT CODE,
CHAPTER 654 AND H.B. 1, 74TH LEGISLATURE, REGULAR SESSION,
THE GENERAL APPROPRIATIONS ACT
FOR THE BIENNIUM 9-1-95 THROUGH 8-31-97

ALPHABETICAL LISTING OF CLASSIFIED POSITIONS




CLASSIFIED POSITIONS
H.B. 1, 74TH LEGISLATURE, REGULAR SESSION, 1996-1997 BIENNIUM
ALPHABETICAL LISTING

SALARY
CLASS | GROUP TITLE

6025 06 Accident Code Clerk |

6026 07 Accident Code Clerk I

6029 09 Accident Code Supervisor |
6030 11 Accident Code Supervisor I
1161 11 Accountant |

1162 13 Accountant Il

1163 16 Accountant Il

1001 04 Accounting Clerk |

1002 06 Accounting Clerk I

1003 08 Accounting Clerk Il

1004 10 Accounting Clerk IV

1081 11 Accounts Examiner |

1082 13 Accounts Examiner Il

1083 15 Accounts Examiner llI

1086 17 Accounts Examiner IV

2800 19 Actuary |

2802 20 Actuary Il

2804 21 Actuary Il

1584 16 Administrative Procedures Technician
0138 09 Administrative Secretary
1501 08 Administrative Technician |
1502 11 Administrative Technician Il
1503 13 Administrative Technician IlI
1504 15 Administrative Technician IV
0221 07 ADP Equipment Operator |
0223 09 ADP Equipment Operator Il
0225 11 ADP Equipment Operator IlI
0227 14 ADP Equipment Operator IV
0239 12 ADP Programmer Apprentice
0240 14 ADP Programmer |

0241 16 ADP Programmer I

0242 18 ADP Programmer il

0243 20 ADP Programmer IV

0244 05 ADP Record Control Clerk |
0245 07 ADP Record Control Clerk Il
0246 09 ADP Record Control Clerk IlI
0231 12 ADP Supervisor |

0232 14 ADP Supervisor

0233 16 ADP Supervisor I

0234 18 ADP Supervisor IV
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CLASSIFIED POSITIONS
H.B. 1, 74TH LEGISLATURE, REGULAR SESSION, 1996-1997 BIENNIUM
ALPHABETICAL LISTING

SALARY
CLASS | GROUP TITLE

5017 14 Adult Protective Services Specialist |
5018 16 Adult Protective Services Specialist Il
5019 17 Adult Protective Services Specialist 11l
4383 17 Advanced Nurse Practitioner

5523 17 Aging Program Specialist |

5524 18 Aging Program Specialist I

5525 20 Aging Program Specialist Il

7610 08 Agricultural Supervisor

7620 12 Agriculture Inspector |

7621 14 Agriculture Inspector Il

7622 16 Agriculture Inspector 11l

7623 18 Agriculture Inspector IV

7730 12 Agronomist |

7731 15 Agronomist Il

7732 18 Agronomist IlI

9034 07 Air Conditioning and Boiler Operator |
9035 09 Air Conditioning and Boiler Operator Il
9036 11 Air Conditioning and Boiler Operator Il
9037 14 Air Conditioning and Boiler Operator IV
9630 10 Aircraft Mechanic Apprentice

9632 13 Aircraft Mechanic |

9634 15 Aircraft Mechanic Il

9635 17 Aircraft Mechanic 11l

9620 15 Aircraft Pilot |

9622 17 Aircraft Pilot Il

9624 19 Aircraft Pilot 111

7655 16 Animal Health Area Supervisor

7650 06 Animal Health Inspector |

7651 08 Animal Health Inspector Il

7652 10 Animal Health Inspector IlI

7653 12 Animal Health Inspector IV

7654 14 Animal Health Inspector V

3190 15 Appeals Referee |, TEC

3191 16 Appeals Referee Il, TEC

3192 18 Appeals Referee lll, TEC

3560 09 Appellate Secretary |

3562 11 Appellate Secretary Il

3564 13 Appellate Secretary I

3900 13 Appraiser |

3901 15 Appraiser I
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CLASSIFIED POSITIONS
H.B. 1, 74TH LEGISLATURE, REGULAR SESSION, 1996-1997 BIENNIUM
ALPHABETICAL LISTING

SALARY
CLASS | GROUP TITLE

3902 17 Appraiser Il

3906 18 Appraiser IV

7032 11 Archaeologist Assistant

7304 13 Archeologist |

7306 15 Archeologist Il

7308 17 Archeologist IlI

2256 17 Architect |

2258 18 Architect Il

2260 19 Architect 111

2262 20 Architect IV

2264 21 Architect V

7405 11 Archivist |

7407 13 Archivist Il

7409 15 Archivist 111

3051 16 Area Manager |

3052 17 Area Manager Il

3053 18 Area Manager Il

3054 19 Area Manager IV

3075 20 Area Manager V

7617 06 Assistant Agriculture Inspector |
7618 08 Assistant Agriculture Inspector Il
7619 10 Assistant Agriculture Inspector Il
1114 21 Assistant Chief Insurance Examiner
2054 21 Assistant Chief Land Surveyor, GLO
1724 21 Assistant Classification Officer

1205 21 Assistant Director, Auditing and Tax Reporting
0273 21 Assistant Director of ADP

1206 19 Assistant Director of Auditing

3511 19 Assistant Director of Hearings

9236 14 Assistant Ferry Manager

6132 20 Assistant Field Laboratory Manager
2793 19 Assistant Financial Examiner

8149 09 Assistant Food Service Manager
3606 18 Assistant General Counsel

1749 16 Assistant Human Resources Management Director
1180 21 Assistant Investment Officer

2050 17 Assistant Land Surveyor, GLO

4667 17 Assistant Manager, Livestock and Poultry Production
4702 09 Assistant Recreation Supervisor
5511 20 Assistant Regional Director |
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CLASSIFIED POSITIONS

H.B. 1, 74TH LEGISLATURE, REGULAR SESSION, 1996-1997 BIENNIUM

ALPHABETICAL LISTING

SALARY

CLASS | GROUP | TITLE
5528 21 Assistant Regional Director Il
1091 13 Assistant State Auditor |
1092 15 Assistant State Auditor Il
1093 17 Assistant State Auditor 11l
1097 19 Assistant State Auditor IV
1098 21 Assistant State Auditor V
6805 21 Assistant Superintendent
3193 19 Assistant Supervisor of Appeals, TEC
5231 11 Assistant Volunteer Coordinator |
5232 13 Assistant Volunteer Coordinator Il
3202 19 Associate Chief of Employment Service
5253 15 Associate Clinical Psychologist |
5254 16 Associate Clinical Psychologist Il
5255 17 Associate Clinical Psychologist Il
5256 18 Associate Clinical Psychologist IV
5257 19 Associate Clinical Psychologist V
5258 20 Associate Clinical Psychologist VI
3534 14 Attorney |
3535 15 Attorney Il
3536 17 Attorney Il
3537 18 Attorney IV
3538 19 Attorney V
3539 21 Attorney VI
1899 16 Audio Visual Director
1890 09 Audio Visual Technician |
1891 14 Audio Visual Technician Il
1892 16 Audio Visual Technician Il
1088 12 Auditor |
1089 14 Auditor I
1090 16 Auditor Il
1084 18 Auditor IV
1085 20 Auditor V
9654 19 Avionics Manager
8301 05 Barber |
8302 06 Barber Il
0325 05 Bindery Technician |
0326 07 Bindery Technician Il
0328 09 Bindery Technician 11l
0327 11 Bindery Technician IV
7542 12 Biologist I, Conservation
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CLASSIFIED POSITIONS
H.B. 1, 74TH LEGISLATURE, REGULAR SESSION, 1996-1997 BIENNIUM
ALPHABETICAL LISTING

SALARY
CLASS | GROUP TITLE

7543 14 Biologist Il, Conservation

7549 16 Biologist Ill, Conservation

1155 14 Budget Analyst |

1156 17 Budget Analyst Il

1157 19 Budget Analyst Il

1158 21 Budget Analyst IV

1150 14 Budget Examiner |

1151 17 Budget Examiner II

1152 19 Budget Examiner Il

1153 21 Budget Examiner IV

8001 02 Building Custodian |

8009 03 Building Custodian Il

8010 05 Building Custodian 11l

9094 14 Building Manager

1657 17 Business Manager |

1658 19 Business Manager Il

1659 21 Business Manager Il

4752 10 Canteen Manager |

4753 13 Canteen Manager Il

4536 15 Captain of Correctional Officers
5260 09 Case Manager Assistant

5261 11 Case Manager |

5262 13 Case Manager Il

5263 15 Case Manager Il

5264 17 Case Manager Supervisor
5046 11 Case Review Specialist

5216 06 Caseworker Assistant

5211 09 Caseworker |

5212 12 Caseworker 11

5213 15 Caseworker 111

5081 13 Chaplain |

5082 16 Chaplain 11

5083 18 Chaplain 111

5078 09 Chaplaincy Services Assistant |
5079 11 Chaplaincy Services Assistant Il
5080 12 Chaplaincy Services Assistant Il
4741 13 Chemical Dependency Counselor |
4742 14 Chemical Dependency Counselor Il
2661 11 Chemist |

2662 13 Chemist Il
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CLASSIFIED POSITIONS

H.B. 1, 74TH LEGISLATURE, REGULAR SESSION, 1996-1997 BIENNIUM

ALPHABETICAL LISTING

SALARY

CLASS | GROUP | TITLE
2663 15 Chemist 11l
2664 17 Chemist IV
2665 19 Chemist V
2667 21 Chemist VI
1164 17 Chief Accountant |
1165 19 Chief Accountant Il
1166 20 Chief Accountant Il
9039 17 Chief Air Conditioning and Boiler Operator
3904 21 Chief Appraiser
9